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The summary report is provided for parents/careers and partners to outline our achievements this session and our priorities for next session. Throughout this session we have taken forward our priorities as detailed in our school improvement plan. Through our processes of self-evaluation, we have identified how we can improve outcomes for our children and young people.

	
 
	Our achievements and improvements this year.  

	
	Our hope and aim is to make Nithsdale Road Nursery School a place where children are valued as individuals and a place where families feel welcome and included. Our highly committed and experienced staff team will always work hard to ensure that we create a learning environment that is interesting and motivating for all children and ensure that learning is at the heart of what we do. We will strive to ensure that every child is safe, healthy, achieving, nurtured, active, respected, responsible and included. Each year we strive to improve the education and care we provide. This report tells you how well we are doing how well we have improved and what we plan to work on next year. Thank you for your continue support and we will ensure that Nithsdale Road Nursery continues to provide high quality early learning and child care and as Head of Nursery I will continue to provide strong leadership that will ensure best service delivery and continue to have a positive impact on the outcomes for children and their families.
We would like to highlight the following improvements/achievements:

1. Key Developments (leadership of change) QI 1.3
Nithsdale Road staff team demonstrate a high level of professionalism and passion in their work. There is a clear and shared understanding of the needs of young children with current thinking in high quality early learning and childcare at the heart of what we do. We have developed a culture of distributed leadership where all staff are able to exercise initiative and take a lead role. All staff show a commitment to personal and professional development with a high uptake of training. This year we have developed strong relationships with our local schools which leads to a deeper understanding of the needs of our community. The Head of Nursery spoke at the Senior leadership conference this year outlining the work we are doing to support our whole learning community. Think Equal a world- wide Program designed to support children’s emotional literacy and well-being with a strong focus on developing empathy was launched here at Nithsdale Road. The nursery was featured on television and radio and we have worked closely with the founder, Glasgow City Council and Scottish Police’s Violence Reduction Unit. to deliver this new initiative. The nursery continues to support other nurseries throughout the city offering them training, guidance and support.

2. Developments in learning and teaching and assessment Q1 2.3
Our curriculum starts with the needs of the child. It has breadth, challenge, depth and offers flexibility in order to meet individual needs. Our children are motivated and show high levels of engagement in their play. Our unique learning environment offers very good balance between indoor play and outdoor play and careful consideration is given to programs and pace of day. assessment tools such as literacy and numeracy trackers and these are used to inform and identify next steps in learning. The development of staff’s digital skills has allowed them to create assessment tools through book creator to ensure that children’s progress and achievements are captured and recorded ensuring that children’s progress is up to date and accurate. This is then displayed on our learning walls and children’s journals ensuring children can see their own progress and learning is highly visible.
Progress in promoting well-being equality and inclusion QI 3.1
All staff value children as individuals and our children benefit from warm relationships which adds to the strong sense of community that exists at Nithsdale Road. Children who have English as an additional language are well supported by our visiting EAL Teacher and we have 4 bi-lingual staff who support both parents and children through transitions and everyday communications. Well-being Assessment Plans are in place for all children who need additional support and are regularly reviewed by senior staff effectively ensuring that all learners needs are considered. Parents are fully involved in this process. Support and training have been offered by visiting specialist such as speech therapist, occupational therapist and Education Psychologist to ensure that any barriers to learning are identified and manged. Our Education Psychologists has delivered training to all staff on the 6 principles of nurture. In recognition of the high level of nurture that exist here at Nithsdale Road and staff’s very good practice the nursery received The Nine Steps to Nurture Award. The nursery also has a Language and Communication Friendly Award in recognition of the good practice that is in place supporting children’s communication and language skills. Transition to primary school was well supported this year by our very good transition program developed by ourselves and St Alberts Primary School. 
3. Progress in children’s learning /raising attainment and recognising achievement QI 3.2
Our programmes around mathematics, early language, communication and health and wellbeing are well thought out and delivered to a high standard. Staff make very good use of literacy and numeracy trackers to inform them of children’s progress and identify next steps in learning. The outdoor area is a valuable learning environment where children are given opportunities to be outdoors on a daily basis developing their fine and gross motor skills, take healthy risks, run, climb, create, invent, experiment, observe and discover. An introduction to a rolling lunch program has resulted in lunchtimes being relaxed, calm and a positive dining experience for all children. Our learning walls celebrating children’s achievements are particularly successful in capturing children’s learning and achievements. This year the nursery was asked to contribute to a review of outdoor learning by an Early Years City working group as a result of our very good reputation for our outdoor spaces and programs. The nursery received a runner up award from Trades House Citizenship Competition for its work on equality and equity through the Think Equal Program.



	
    
     
     



	Here is what we plan to improve next year.

	
	
· Effective working relationships are further embedded within our establishment and beyond. Professional engagement and community partnerships are deepened within our Learning Community. Opportunities are available to all practitioners to learn with and from their colleagues across sectors. Working collaboratively with others and prioritising shared leadership within the establishment will improve our setting and lead to improved outcomes for all our children (Year 2)

· [bookmark: _GoBack]All practitioners will share the responsibility for creating a positive and respectful ethos and have a shared understanding of wellbeing, equality and inclusion through a GIRFEC approach. Practitioners are confident using information on children’s wellbeing information and well- being assessment plans to support children’s care, learning and development. Practitioners will use current guidance to inform their practice and ensure best outcomes for all children. The Think Equal Programme will inform staff, build on their own professional development and allow children to explore emotional literacy.

· To look at innovative approaches to encourage children to be inquisitive, imaginative and to take risks in their learning. We will do this through our outdoor learning programme such as Forest Kindergarten. Parents will be involved through our Nature/Nurture program. We will further develop loose parts play and make good use of digital technology to enhance play and learning with a key focus on our outdoor spaces. Careful consideration will be given to the pace of day offering flexibility and appropriate balance of time between indoor and outdoor spaces.









	


	How can you find out more information about our school?

	
	
Please contact us directly if you require further information or if you wish to comment on the report. 

The contact e-mail address is:headteacher@nithsdaleroad-nursery.glasgow.sch.uk
 
Our telephone number is: 0141 427 1896

Our school address is: 264 Nithsdale Road Glasgow G41 5LB

Further information is available in: newsletters, the school website, and the school handbook  
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